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8.10 JEFH Stages of Readiness to Change Model
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17 Krause, N., Frank, J.W. Sullivan, T.J. Dasinger, L.K. and Sinclair, S.J. (2001). “Determinants of return to work and

duration of disability after work-related illness and injury: developing a research agenda.” American journal of
Industrial Medicine, 40, 464-484.
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2009 from http://www.dli.mn.gov/RS/PDF/wcfact07.pdf.
Mok R R R ON . (2008 ) . BE O OF #FFF7 K fF. Retrieved Aug 30, 2009 from
http://www.thb.gov.hk/beStrong/tc_chi/consultation/consultation.html.
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